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Former Ghana President applauds AfriHeritage

A

friHeritage held side meeting with the former president of Ghana His Excellency John Agyekum Kufour
at the Inaugural conference of the West African Think Tank Network (WATTNet) held from 29th
February – 4th March 2016 in Accra, Ghana. The AfriHeritage team led by the Acting Executive
Director, Chiwuike Uba informed the former president that AfriHeritage was established with the mandate to
provide intellectual leadership through evidence based
research to inform, inspire and influence policies in African
and Nigeria. Mr. Uba stated that AfriHeritage played central
and critical role during the EU-ACP Partnership Agreement
debate, by advising African government of the would-be
negative consequences of signing unto the partnership
agreement. He noted that AfriHeritage's position was
informed by evidence based research.
The Ag. ED inquired from the former president why the
Ghanaian government signed the partnership agreement
despite the inherent distortions and negative implications it
would have on the Ghana economy. In his response, the
former president stated that the
government of Ghana did not
sign the partnership agreement
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AfriHeritage Partners with Nigerian Universities
for Collaborative Training Programme

A

s the transferors of knowledge to students as well as 'experts' in
economic and financial management, lecturers require continuous
retooling, cutting-edge skills and knowledge to be relevant in the current
dynamic economy. In addition, they have to be knowledgeable and also
possess the requisite skills to transfer this knowledge to the student. The
African Heritage Institution discovered that Nigerian universities are facing
serious challenges in meeting their primarily responsibilities both to the
students and the society. In order to close this gap, and in line with the
Institution’s mandate of promoting frontier knowledge and skills in economics,
banking and finance and other related disciplines, AfriHeritage convened a
brainstorming session with the Heads of Departments of Economics,
Accounting and Banking and Finance of some Nigerian Universities on
Tuesday, 12th January 2016.
... continues on page 3
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AfriHeritage Repositions for Sustainability
The annual Associate Fellows brainstorming session
was held on 11th 2016 with the theme “Reclaim,
Restructure and Reposition AfriHeritage for
Sustainability” which held at the Institutions
Conference hall. The structured meeting was
convened primarily to brainstorm on various ways the
Institution can sustain its intellectual leadership in
helping Nigeria and Africa think through the emerging
economic renaissance. In addition, the brainstorming
session x-rayed the roles, responsibilities and
commitment requirements from of Associate Fellows to
ensure AfriHeritage's sustainability. The meeting had in
attendance more than 100 Associate Fellows of the
Institution, made up of persons from the academia,
private sector and public
sectors.
Furthermore, the
brainstorming session
reviewed AfriHeritage's
2016 Work Programme
with a view of making
input to improve the
activities of the Institution.
The session also
examined the current
organizational structure of
AfriHeritage and proffered
recommendations on how
to align it for sustainability.
In addition to the above
issues, the session had
discussions on ways to
rebrand the Institution,
increase revenue, facilitate collaborative training
programme with Nigerian Universities, amongst other
issues.
Commenting on the 2016 work programme, Dr.
Nnadozie an associate fellow commended AfriHeritage
on the BECANS project. He noted that with the current
unstable price of oil, the Institution's proposed
activities/research on agricultural sector, issues on
urbanization, migration and their impact on policies
were timely and relevant. In his words, “such programs
are part of the ways the Institution can come to the
rescue of the society”.
Prof. Osita Ogbu, a member of the Board of Directors,
AfriHeritage, expressed his happiness with the turn-out
of Associate Fellows to the brainstorming session and
the rich contributions made by the Fellows. He further
stated that though the name of the institution was
changed from African Institute for Applied Economics
to African Heritage Institution, the mission and vision

remains the same. He therefore emphasized the need
for a global and quality research, with results which will
provide solutions to the challenges in our society.
Prof. Ukwu I. Ukwu, a Fellow of the Institution, showed
huge appreciation to the 'visioner' of the Institution,
Prof. Chukwuma Soludo and to the entire members of
the Board for establishing the Institution. He further
noted that AfriHeritage is no doubt, a vehicle that has
helped many Associate Fellows to achieve their
objectives. According to him, most Fellows are in
various places of authority within and outside Nigeria
because of the networks and improved capacity
provided by the Institution. He enjoined Fellows to start
giving back to the
Institution to ensure
its sustainability.
The immediate past
Executive Director
of AfriHeritage, Dr.
Ifediora Amobi
thanked the
Associate Fellows
for their support
during his over
three years in
leadership as the
Executive Director.
For him, he sees his
exit as change of
roles, because, he
will continue
rendering services
to the Institution in other capacities and areas.
In conclusion, the Chairman of the Board, Prof.
Chukwuma Soludo, thanked the participants for their
contributions and promised that the recommendations
arising from the brainstorming session will be
developed into an actionable plan for implementation.
He also stated that to deepen the network and to
ensure better commitment by Associate Fellows, the
process of updating the profiles of the Associate
Fellows would commence soon. Finally, he assured the
Fellows that there s no leadership gap following the
'stepping aside' of the immediate past Executive
Director, Dr. Ifediora Amobi with effect from 31st
December 2016.
He noted that, pending the
appointment of a substantive Executive Director, Mr.
Chiwuike Uba shall be responsible for the day to day
management of the Institution's internal and external
operations and affairs.
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continued from frontpage

Dr Amobi Chairs
African Settlements
Research
Group
Workshop
AfriHeritage
Partners with
Nigerian
Universities

for Collaborative Training Programme
In his opening remarks, the Chairman of the Board of
Directors of AfriHeritage, Prof. Chukwuma Soludo observed
that some universities in Nigeria just 'tear out' certificates to
the graduates who are not well trained, ill-equipped and
cannot match the skill requirements of employers. He
identified the lack of capacity and cutting-edge skills on the
part of the lecturers as the major determinant of quality of
graduates 'churned' out of Nigerian universities. He opined
that this situation is made worse by the continued
proliferation of ill-equipped Universities which poor human
capital.
The purpose of the meeting was to determine and address
the following:
1. How African Heritage Institution can help build the
capacity of tertiary institutions in Nigeria in order for
them to become globally competitive.
2. How to train the trainers through retooling, continuous learning, and peer-pressure in addition to creating a platform
for the Nigerian tertiary institutions to interact effectively and efficiently.
3. To explore avenues for collaboration in future while enabling effective teaching, researching and community
service in the universities and the society.
Responding to AfriHeritage's proposal, the representatives of the universities in attendance agreed that there is a huge
skills gap in Nigerian universities and therefore, confirmed their respective universities readiness to sign on to the
programme, to immediately commence the building of capacities.
To ensure immediate commencement of the proposed programmes, a three person committee comprising Prof
Nathaniel C. Nwezeaku from Department of Financial Management (FUTO), Prof. Fr. Hyacinth Ichoku University of
Nigeria Nsukka and Associate Prof. Chike Nwude University of Nigeria Nsukka Enugu Campus was set up to work out
the framework for the programme.

continued from frontpage

Former Ghana President applauds AfriHeritage

but averred that what the government did was to 'initial'
the agreement document given the prevailing
circumstances at that time. It was a decision necessary
as at that time to save the economy.
The former president lauded AfriHeritage for playing
such keys roles in Africa and encouraged the WATTNet
Institutions to work towards improving its impact;
especially, on the lives of the citizens and the
society/continent. He said that whereas the think tanks
in the sub-region were playing their roles in bringing
development to their respective host countries, it is
important to empower the people to demand for
accountability from their leaders through the provision
of evidence based information/data that is relevant and
timely.
As a means to 'walk the talk', the president indicated
the willingness of the John Kuffour Foundation to

collaborate with AfriHeritage to organize and
implement projects and programmes to foster African
renaissance and development. Mr. Uba thanked the
former President for his words of commendation and
encouragement and promised to open-up
communication with the Executive Director of John
Kuffour Foundation in order to determine and define
areas of collaboration between the two institutions.
Present at the meeting was Mr. Sunday Ogudu Uko, a
research staff of the Institution and Mrs. Gloria Favour,
the Communication Officer. The former Executive
Director, Dr. Ifediora Amobi was also present at the
occasion.
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CONDITIONAL CASH TRANSFER:

Dr Amobi
Chairs
Settlements
Research
Workshop
HOW
NOTAfrican
TO ALLEVIATE
POVERTY
INGroup
NIGERIA
Written by Stan A.Ukeje

P

overty incidence has been high in Nigeria for a while.
From about 17.1 million in 1980, the number of
persons living in poverty in Nigeria was estimated at
112 million in 2010 (NBS Harmonised Nigerian Living
Standard, HNLSS, 2010). In response, different
governments at different periods in the country have been
considering and developing social protection schemes
targeted at the poor. International development partners
and social policy experts have encouraged the initiatives. In
the campaign for the 2015 general elections, conditional
cash transfer was canvassed as a policy objective that
would be introduced nation-wide to address the poverty
incidence in the country.
Cash transfer programmes can be unconditional or
conditional. The APC promised to provide direct monthly
cash transfers of N5000.00 to 25 million poorest and most
vulnerable citizens upon demonstration of children's
enrolment in school and immunisation to help promote job
empowerment, and provide allowances to discharged
NYSC members for 12 months while they seek jobs or
acquire training skills for job placement or
entrepreneurship. It is therefore safe to assume that what is
expected from the government is conditional cash transfer
(CCT) programme.
It should be noted that a CCT programme is a demand side
policy; it is assumed that there are no supply-side
constraints, especially with respect of the services linked to
the scheme. There should be enough schools and
immunisation facilities that are accessible and quality
teachers before school enrolment and immunisation can be
used as conditions precedent to receiving cash transfer.
Also, it is assumed (UNDP ) that:
1.
The lack of adequate income is what prevents
households from enrolling children in school or making use
of health/immunisation facilities resulting in inadequate
demand;
2.
Schools and public health facilities exist, are
functioning and are accessible to the poor; and
3.
Attendance improves learning outcomes and,
therefore, life chances of children.
4.
Immunisation and attendance at health facilities
improves health outcomes and thus life chances of children
and mothers.
The above four assumptions, with respect to Nigeria are not
true to a very large extent. Therefore, the preconditions for a
successful CCT do not yet exist. There are households that
do not send children to school for reasons of faith and
culture, even when the means are there.
Another brave assumption is that the finance is available for
making the payments monthly, without impairing fiscal
sustainability. Almost all governments in Nigeria owe
pension and gratuity to retired staff and their tax revenues
do not cover staff emoluments, contrary to the ECOWAS
Macroeconomic Convergence criteria. Where then would
the money for the CCT come from?

May be the better approach to alleviating poverty in Nigeria
would be to restructure the economy to give full economic
value to assets owned by the poor. Almost all Nigerians are
natives owning assets derived from native rights but which
government has taken away without compensation. Land
rights for example belong to land owners but the
government has taken land away from owners; land
developed by government is given to politically connected
persons at uneconomic costs and the recipients sell them at
monopoly prices, leaving the original owners comparatively
poorer than they were vis-a-vis the new landlords.
Government in income policy creates adverse relativity for
traditional occupations. An unskilled employee of
government earns more than a typical farmer, thereby
drawing youths away from farming even when there is no
entry into public service employment. The income of a
typical farmer, after the effort, appears to be no incentive for
the unemployed. Domestic output and employment is
undervalued by the exchange rate regime in place which
overvalues the Naira, thereby making imports cheaper than
comparable domestic products and services. Exchange
rate (subsidy) misalignment has been one of the most
important sources of unemployment growth and decline in
consumption of domestically produced goods and services
(Ali, Ajibola, Omotosho, Adetoba and Adeleke)
.Indeed, the Minister of State for Petroleum was reported to
have said recently that it is cheaper to import refined
petroleum products in Nigeria than to refine them locally
(Vanguard, March 14, 2016). A further factor responsible for
rising poverty in Nigeria is excessive administered pricing.
Fuels, power, urban water supply, transportation, housing,
education and health services are offered to those with
access at (subsidized) administered prices which worsens
income inequality. Top public officers and corporate leaders
are provided with transport for themselves and their families
for a token; water is supplied to their homes whether by road
tankers, through water reticulation pipes or boreholes at no
cost to themselves or at minimal cost. After receiving all the
comforts, these officers deliver limited performance to the
public at large, thus subjecting the unemployed and poor, to
double jeopardy: they are unemployed and those employed
to serve them fail to deliver service. In a sense therefore,
public service is a disguised welfare scheme entitling those
enrolled to unconditional payments. Enrolling more people
under a conditional cash transfer scheme could make
matters worse.

Even as a gesture to the poor, a CCT scheme can
present worse logistical challenges than elections to
public office. Without verifiable data, delivering the
scheme can turn to a nightmare that can ruin the
reputation of the government. It will be wise for the
government to review the evidence from the
experience of similar programmes in the past and
draw appropriate lessons. This is not the right time for
government to undertake a large scale social
protection programme
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The Analysis of the Nigerian Competitiveness Index
after recovering from 2009 crisis by Dina Mahran

A

frica's most inhabited country, Nigeria, with a
population of 169.3 million at 2013 climbed
substantially to 173.9 million people in 2014. The
country is currently facing sustainable development
challenges and legal improvements. According to the
WEF (World Economic Forum) Competitiveness report
2014-2015; the Nigerian statistics indicate a slump of 7
places. In 2015, they were 127th out of 140 countries.
Besides the scanty property rights and the upward level
of corruption, the security level in Nigeria has reached a
dreadful 139th place out of 140 WEF countries.
However, the year after the WEF 2014-2015
competitiveness report, there are indications of
significant ameliorations and enhancements in the
property rights, the efficiency of the legal framework to
settle and challenge disputes, and the responsibility of
the private sector pushes the country's institutions up by
5 places. Nevertheless, an overall rank 124th is still
extremely low.
The Nigerian GDP (Gross Domestic Product), as
published by the WEF, boomed from 286.5 billion USD)
in 2014 to a staggering 573.7 billion USD in 2015. It
profits from its generally huge business sector size
which also bears the potential for huge economies of
scale; a moderately effective work market driven by its
elasticity; and a powerful financial market after its slow
convalescence from the 2009 financial crisis. The
umbrella of the market is a combination of the efficiency
of the goods market with less domestic environment
competition. The goal is to promote foreign competition
and the problems of the financial market. Ahead of the
2015 election cycle, it was critical to keep the ongoing
reform momentum to diversify the economy and
increase the country's long-term competitiveness.

Concerning the labour market, Nigeria's labour market
overall is inefficient, as shown above from the WEF
(2014-2015) & (2015/2016) competitiveness reports,
there is a comparatively low female participation rate in
the labor market.

Although, there is no significant development in the
labor market as illustrated above, but we can find a
considerable change in the "pay and productivity" and
"flexibility of wages".
In a nutshell, Nigeria developed by 3 ranks to be
124th/140 in 2015/2016 WEF competitiveness report,
with a boost in the market size (climbed up with 8 ranks)
Furthermore, a decrease in the government debt and
deficit Accompanied With a decrease in the national
savings. Nevertheless, Nigeria needs to place a
massive effort in the infrastructure and prioritize the
development of its inefficient higher education to attain
the country's potential growth rapidly.
Dina Mahran
Junior Economist and legal analyst
She completed her major bachelor in
Economies of Foreign Trade at Helwan
University, Cairo. After this, she obtained
her post-graduate degree in the same
field. She also pre-master in the field of
Euro-Mediterranean Studies at Cairo
University. Currently she is pursuing a
European Masters in Law and Economics
degree (Hamburg & Ghent University).
She attended Summer School at
Maastricht University and the Ludwig Maximilian University of
Munich. She was a member of the “Young Leaders Forum”
between Germany, Egypt & Tunisia; which was focusing on
resource management, community leadership, political
consulting, policy evaluation, and social media campaigning.
She has been working as a cross culture communication
specialist on the “Global Citizen” project in Germany. She
delivered speeches at many international conferences on
“Global Learning”. In addition, she has been working with the
European delegation in Egypt for the twining project between
The Netherlands, Finland & Egypt. Currently, she is working
as a junior economist and associate consultant for sexual
gender based violence at Oxfam Pan-Africa.
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Transiting From Education to Employment:
Developing A Job Manifesto For Nigeria

Dr Amobi Chairs African Settlements Research Group Workshop
Written by Ifediora C. Amobi, Ph.D.

T

here is little argument about the adverse social
and economic impact of high and rising
unemployment on growth and development in
Nigeria, and indeed Africa. Nigeria needs to create
jobs for the 25 million workers projected to join the
workforce between 2017 and 2020, and is still
characterized by a high share of agricultural
employment and low levels of formal sector
employment. Therefore, how to create highproductivity non-agricultural jobs on a sufficient scale
is likely to be the biggest challenge for Nigeria.
While government programmes under the National
Policy on Employment include the National
Directorate of Employment (NDE), the National
Poverty Eradication Programme (NAPEP) and
interventions schemes like the SURE-P's Graduate
Internship Scheme, among others have been
introduced and implemented, the problem of
unemployment appears to be on the increase. So how
do we develop a job manifesto for Nigeria to ensure
that the unemployment problem does not
exacerbate?
Nigeria has over 15 million unemployed youths and
almost 30 million inadequately skilled workers. Any
successful job manifesto for Nigeria must take into
account increasing the skills of the existing workforce
or transforming the system that educates and trains
young people. Our first priority is to prepare our youth
for the labour market, more specifically tomorrow's
labour market! To be globally competitive, we must
start producing world-leading thinkers, leaders and
innovators while catching up with other countries'
ability to train for technical and employment skills.
Today, most of our young graduates do not leave the
education system equipped with the tools required to
adapt in the real world; they do not have realistic
expectations about entry level jobs, and lack the
attitude, passion, skills and experience that corporate
Nigeria expects. During job interviews, employers find
it very difficult defining and even understanding their
competencies.
Secondly, the manifesto must make provision for
workplace training. Today, less than 50% of
businesses in Nigeria have staff training budgets, and
almost none of the small and micro enterprises (which
constitute over 75% of the adult workforce) have any
monetary provisions for skills improvement. In order to
be relevant in the global economy, Nigeria needs to
ensure that the skills system (privately and publicly
funded) focuses its resources to meet the present and

future needs of employers. We also need a system
that ensures employees, where appropriate, can gain
qualifications on-the-job which demonstrate their
competencies. Employers need support to invest in
appropriate training for their workforce, and
information about providers, courses and
qualifications that makes sense to the average
businessperson. This is particularly important if we
are to encourage more MSMEs to invest in training.
A third area that is very vital and often overlooked is
how we can make our unemployed youth attractive to
the corporate world. All businesses have a set of
criteria that they want prospective employees to meet.
However, finding the right fit can be quite a challenge,
and more often than not the unemployed do not know
what skills and attributes these businesses even
need. This excludes them from the dynamics of the
labour market, threatens business competitiveness
and keeps unemployment very high. A
comprehensive job manifesto must be able to prepare
and guide young applicants to meet employers'
expectations. It must clearly identify what employers
want and how to achieve it – from presenting a sellable
résumé to preparing for an interview, taking into
consideration content (subject matter and industry
knowledge), appearance (dressing, grooming, etc),
comportment (composure, demeanour and
confidence), and all the necessary follow-ups.
So in order to develop an irrefutable job manifesto for
Nigeria, we should take all of the above into
consideration as well as ask ourselves whether we
should make vocational training an integral part of our
school curriculum? and whether we should redesign
the NYSC scheme to be more military-inclined in order
to concentrate more on building leadership and
problem-solving qualities? The answers to these and
more questions should form the building blocks
required to develop an inclusive yet practical Job
Manifesto for Nigeria as the strategy for confronting
growing unemployment and positioning the country
for economic growth, competitiveness, and
international relevance.
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AGRICULTURE AND RURAL DEVELOPMENT:
SOLUTION TO PRESENT CRUDE OIL CRISIS
AND POVERTY REDUCTION IN NIGERIA
Nzeh, Emeka C (Ph.D)
In Nigeria, agricultural and rural development is
undoubtedly central to poverty alleviation. The
linkage between poverty and agriculture is
substantiated by evidence from Nigeria's poverty
profile, which indicates that most of the poor work
in the agricultural sector and live in rural areas.
Statistics shows that about 87% and 67% of the
core poor were reported to be in agriculture in the
early 80s and 90s respectively and live in rural
areas. At present, the situation is worst as
agricultural sector performance has a direct link
with rural livelihoods. But, despite the huge and
diverse opportunities which agriculture offers for
poverty reduction, economic growth and
sustainable development, the sector performance
has remained weak due to poor rural development
and this constitute a major drag on the overall
national economy. Typical symptomatic of the poor
performance is the perennial gap in the outputs
and productivity of crops and livestock and the low,
slow and sometimes declining growth rates over
the years.
The poor state of rural physical infrastructure
(roads, water, electricity, etc.) across the country
and the low level of use of modern efficient
technologies lead to low resource productivity
which in combination with poor standardization
and quality of produce make Nigerian agriculture to
be non-competitive relative to other sectors of the
economy. Social and economic infrastructure for
agricultural sector is grossly deficient as evidenced
in poor market information systems, low level of
agricultural technology development and transfer,
weak managerial and organizational capacities
and poor development of input markets. All these
weaken the economic assistance that would have
come from the agrarian sector.
Since Nigeria's dependence in 1960s, successive
governments (federal, state and local) as well as
international donors, bilateral and multilateral
agencies have designed and implemented
different agricultural polices and programmes both
in the rural and urban areas of the country.

The agricultural and rural development
opportunities created by Nigeria's return to
democratic government in 1999 coupled with the
re-invigoration of economy-wide market-oriented
policy reforms marked a new era in the country and
should not be missed. This is because only
agriculture and rural development is the immediate
solution to the present crude oil and poverty case
across the country. Also, the renewed momentum
in government circles enabling environment for
higher quality and volume of private sector
involvement in agriculture and rural development
should not be wasted. Therefore, the agricultural
and rural potential to stimulate economic growth,
enhance competitiveness and economic
diversification and reduce poverty are real
prospects that should be nurtured.
Nigeria has the largest population of all subSahara African countries, at close to 170 million
people. As of early 2000, it also has the largest
regional share in agricultural gross domestic
product (AgDP), at 17 percent. The agricultural
sector provides the primary means of employment
for Nigerians, accounting for one-third of both total
GDP and labour force as reported by both FAO and
World Bank in the last three years. In the past,
Nigerian government's strategy for stimulating
agricultural production was protecting the sector
with bans on agricultural imports and subsidies on
inputs but yet the level of poverty in the country
especially in the rural areas where both agricultural
and rural development is presently lacking was still
at a high rate.
Solving the problem of poverty through agricultural
and rural development concept involves increased
investment in human capital of the poor that are in
the rural area; this will in addition expand their
economic opportunities and improve their quality
of life directly. Basically, as majority of the poor in
Nigeria are in rural areas, rural-based
development strategy would create opportunities
for the poor to participate in the development
process and to claim ownership of antipoverty
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AGRICULTURE AND RURAL DEVELOPMENT...continues
Nzeh, Emeka C (Ph.D)
programs, thus increasing the livelihood of their
sustainability. As soon as this is done attention of
the citizenry will shift from crude oil to agricultural
sector.
The choice of agricultural and rural development
as an engine for poverty reduction will introduce
overall economic growth, call for a complete reorientation of development priorities in the
economic as well as political mechanisms for
greater participation of the populace in the
economy. This will help the nation because
Nigeria dependence on mono-economy of oil will
reduce, this will therefore help in providing
solution to the present and future oil crisis.
However, rural development can occur through
rural investment and these investments are in:
social infrastructure (e.g., education, health and
sanitation facilities); agricultural infrastructure
(e.g., irrigation and extension facilities);
exchange infrastructure (e.g., market centers);
and non-market institutions (e.g., social networks
and safety nets). Moreover, if all these are
implemented to the last poverty will reduce to the
barest minimum hence agricultural and rural
development is the only solution to the poverty
reduction in Nigeria.
The challenge of development (agricultural and
rural) is many and this development must be
sustainable. To achieve a reduction by one-half in
the proportion of people living in extreme poverty
by 2020, we must protect everyone's human right,
including those of the poorest and most
disadvantaged people in the rural areas. Another
important factor for achieving sustainable
development of agricultural and rural and helping
to reduce poverty is providing the right conditions
for economic growth, human development,
environmental sustainability and regeneration. All
these will assist solve the present tension in the oil
economy of the nation thereby reduce the crisis
seen on them at the recent time.

E-mail: nzecelestine@yahoo.com; Mobile: +234 –
(0)8038739788
Dr. Emeka Nzeh is an Agricultural Economist with
strong and sound background in Resource and
Environmental Economics. He is a Lecturer and
current Head of Department - Agricultural Economics &
Extension, Enugu State University of Science and
Technology (ESUT), Enugu and an Associate Fellow of
African Heritage Institution (AfriHeritage). Dr. Nzeh is a
member of many recognized national and international
research organization. Dr. Nzeh is a consultant to
numerous local and International Institutions and has
many publications to his credit.
The views expressed in this paper are those of the
writer and not necessarily representative of the
Institutions which the writer represents.
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IN-HOUSE PRESENTATIONS SECTION:
Introduction
This section covers a summary of seminar
presentations held in the Institution within the first
quarter of the year. The objectives of the seminar
presentation are to enhance the presentation and
communications skills of staff members; create a
peer learning environment; and improve
interpersonal relationships between staff members
and associate fellows of the Institution. The series
provides an interactive platform for staff and
fellows of the Institution.
There were three seminar presentations within the
first quarter of the year with the following themes:
“Higher Education Funding in Nigeria”, “Low
economic productivity in Nigeria: Does Human Capital Matter? and “Public Private Partnership: A
tool for Economic Development”. The presenters were: the Acting Executive Director - Mr.
Chiwuike Uba; the Librarian – Mrs. Queeneth Ekeocha; and a serving Youth Corps members - Miss
Chiamaka Okolomike.
In His presentation Mr. Uba explained that funding became a problem in Universities from 1985 as
a result of Federal Government's approval of and establishment of more Universities and Higher
Institutions of learning. He also noted that 98% of the funds of the Universities come from the
government.
Mrs. Ekeocha in her presentation emphasized the importance of human capital as a key
determinant of the economic performance of the economy. She further highlighted the
driver/determinants of economic productivity as technology, creativity, skills, and machines.
The major highlights of her presentation include
—

Nigeria is placed among countries with low human development as it ranks 152 out of 187 in
2014 (UNDP Report, 2014).

—

For more than two decades, human development in Nigeria has been rated low.

—

In Nigeria, Primary & Secondary school enrolment is 59% & 44% respectively, while in South
Africa& Mauritius are 101% & 108% respectively in 2013,

—

Nurse/midwife per persons in Nigeria is 1:3,327 while Norway is 1:23 persons.

—

Nigeria records maternal death of 58,000, with countries like South Africa is 1500; Greece 3,
United States of America 550, United Kingdom 74; Israel 9 and China 4,400 (2015)
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